SUMMARY – CONTRACT CHANGES SUBMITTED FOR MEMBERSHIP RATIFICATION
AT HTA GENERAL MEMBERSHIP MEETING, 6 AUGUST 2004


Upon conclusion of our last negotiation/mediation session on 4 June, HTA negotiators,

CTA staff and district representatives reached a comprehensive settlement to cover 1 July 2004

through 30 June 2007.  The HUSD School Board voted unanimously to accept the settlement, and

the HTA Representative Council unanimously agreed to send it to the general membership for

ratification vote.


In the proposed contract, there are some significant changes FROM the old document.

The following list, with explanations, addresses the changes:

ARTICLE 3, ASSOCIATION RIGHTS


Section H.   The second and fourth Tuesday of every month are reserved for HTA
meetings.

· No principal-called functions

· Extracurricular activities remain exempt
ARTICLE 5, HTA/SUPERINTENDENT LIAISON COMMITTEE


Section A.    Meetings will move from monthly to quarterly.

ARTICLE 9, SALARY


Section A.     For all years of the contract, salary will increase equal to the funded base


revenue limit.  (See the new contract – Available on-line)

ARTICLE 10, HEALTH and WELFARE


Section A.     District contribution is fixed at $8550 for the 2004-2005 school year. It will


rise by $450 each of the following years ($9000 for 2005-2006 and $9450 for 2006-2007)


(If healthcare costs for 2006-2007 climb above $11,000, HTA and district negotiators 


will reopen negotiations on this item.)  (See the new contract – Available on-line)

ARTICLE 12, LEAVES


Section D7b5.  NQA days may not be taken during the New Teacher Academy.

ARTICLE 13, WORK YEAR/WORK DAY/TEACHING HOURS


Section E.  Materials/resource moving and storage provisions are changed to reflect the 


traditional schedule.


Section F.  The New Teacher Academy will not exceed four days.

ARTICLE 16, TEACHER EVALUATION


This whole section has been overhauled to be in compliance with the California State


Teaching Standards.  For a complete explanation of procedures, timelines and forms, see 


contract pages of the new contract – (Available on-line at www.hesperiateachers.com)

ARTICLE 18, GRIEVANCES


The grievance procedures revert back to the previous contract.


(The previous contract also available on line at www.hesperiateachers.com)

